Background
The pursuit of entrepreneurship requires individuals to undertake concrete actions in terms of initiating and performing activities related to new venture creation. A number of cognitions have been found to influence this action, for instance, the perception of risk (Simon et al. 2000; Forlani and Mullins, 2000) , the perception of opportunity (Shane and Venkataraman, 2000; Sarasvathy et al. 2005; Arenius and Minniti, 2005) , and the perception of entrepreneurial ability (Shapero and Sokol, 1982; Arenius and Minniti, 2005) . Such evidence has resulted in a cognitive school of thought that emphasizes the distinctiveness of cognitive attributes that makes entrepreneurial cognition different from the rest of the population (Krueger, 2005; Mitchell et al. 2007 , Grégoire et al. 2011 . However, most studies focus on the consequence of entrepreneurial cognition ignoring the pre-founding factors that may condition the influence of cognitive factors on the decision to initiate nascent entrepreneurial activities (Grégoire et al. 2011) . In this paper we examine the prefounding factors that influence one such cognition, the positive perception of one's entrepreneurial ability.
Understanding the antecedents of perceived entrepreneurial ability is important as it can lead to the source of an important cognitive attribute that has a significantly positive influence on nascent entrepreneurial activity (Arenius and Minniti, 2005; Townsend et al. 2010; Clercq et al. 2011; Bayon et al., 2015) . Moreover, although perceived entrepreneurial ability is similar to entrepreneurial self-efficacy there is an important difference. Unlike perceived entrepreneurial ability, entrepreneurial self-efficacy is an indication of two different and distinct ability beliefs -the first is specific or task related confidence, for instance, the ability to perform the various tasks related to new venture creation and the other is the confidence that such task-related abilities would lead to a successful outcome, for instance, successful creation of a new venture (Wood and Bandera, 1989; McGee et al. 2009 ). Townsend et al. (2010) has shown that task related perceptions such as perceived entrepreneurial ability can exist independently of goal attainment beliefs (Townsend et al. 2010) . If so, and together with the finding that perceived entrepreneurial ability influences nascent entrepreneurial activity it is necessary to identify the root cause of an important antecedent of nascent entrepreneurial activity (Grégoire et al. 2011) .
The specific objective of our study is to examine the role of individual level factors and the external context in influencing perceived entrepreneurial ability. We suggest that perceived entrepreneurial ability arises not only from human capital factors such as education and experience but also from the learning gained by being situated in a given context. This context which we call the entrepreneurial context such as entrepreneurial role models (Bikhchandani et al. 1998; Gibson, 2004; Vaillant and Lafuente, 2007; Bosma et al. 2012 ) and territorial region Lafuente et al. 2010 ) increases individuals' awareness of their entrepreneurial abilities. We ground our conceptual framework on the social cognition theory (Bandura, 2001) to argue that signals, through direct participation in learning as well as observational learning influences positive perceptions of entrepreneurial ability.
Our empirical setting is Catalonia, a province in the North-east of Spain which unlike the rest of Spain has a strong entrepreneurial heritage Lafuente et al., 2010) . In 2010, Catalonia, like the rest of Southern Europe was gripped by a strong economic crisis. The high unemployment that followed needed renewed emphasis on exploring avenues to identify untapped sources of economic growth. By identifying the antecedents of perceived entrepreneurial ability we contribute to policy making efforts that seeks to increase regional rate of entrepreneurship.
The rest of the paper is organized as follows. In the next section we explain how socially acquired cognition influences perceived entrepreneurial ability followed by hypotheses about how individual level factors and the entrepreneurial context influences perceived entrepreneurial ability. This is followed by a discussion on the the methods used to test our hypotheses and the results/discussion and conclusions.
Perception of entrepreneurial ability
Literally perception means the act or faculty of apprehending by means of the senses or the mind. Mental perceptions is a specific form of cognition, the latter referring to all processes by which sensory input is transformed, reduced, elaborated, stored, recovered, and used (Neisser, 1967) . Mental perceptions a lead to mental models, the causal inferences developed by individuals to represent real, imaginary or hypothetical situations (Johnson-Laird, 1983 ). Mental models continuously guide an individual's understanding of reality when new information/data from the external information is received (Mitchell et al. 2011 ) However, the new information and the way it is mentally represented or perceived (mental models) do not necessarily lead to behaviour execution. The cognitive learning theory argues that a new mental model induced by perception may remain dormant until signals in the form of information cues for behaviour execution are received (Bandura, 1989 (Bandura, , 2001 ). In the reciprocal causation model of behaviour, Bandura (1989) suggests that the external environment, personal factors and previous behavioural experiences provide information cues that create heightened awareness or understanding of the information through perception (Pomerantz, 2003) . Of all perceptions entrepreneurial perception is related to mental representation b of entrepreneurship or what individuals think about entrepreneurship (Palich and Bagby, 1995; Liñán et al. 2011) . This mental representation could be related to the different aspects of the entrepreneurial process. For example consider opportunity discovery wherein individuals develop heightened awareness ("alertness") of arbitrage situations for profit making (Kirzner, 1979; Sarasvathy et al. 2005) . In a similar way while addressing the risks of venturing entrepreneurs tend to frame information in a way that tends to lower its magnitude that it actually is (Simon et al. 2000; Forlani and Mullins, 2000; Douglas, 2006) . Krueger and Carsrud (1993) suggested that while developing entrepreneurial intentions individuals frame information about entrepreneurship in terms of feasibility and desirability of an entrepreneurial career c (Krueger et al. 2000) .
Considering the importance of information and information cues in triggering specific perceptions, individual's prior as well as current information becomes important in the development of ability perceptions (Shane, 2000; Ucbasaran et al. 2008; Nanda and Sorensen, 2010) . While human capital investments in education and training provides prior private information to compare one's ability for the task of new venture creation, the external environment provides current information about the feasibility of task execution (Mitchell et al. 2011 ). For instance, by observing others' behaviour, attitude and behavioural outcomes individuals obtain the information necessary for determining task feasibility (Bandura, 1977) . This way the external environment represents a source of public information that could provide the information cues for the formation of specific perceptions. Therefore, one's prior information together with an environment with thick information pertaining to entrepreneurship provide the base necessary for forming favourable or unfavourable perception of entrepreneurial ability. In the next section we derive hypothesis about how individual's prior experiences through human capital investments could lead to perceived entrepreneurial ability.
Individual level factors and perceived entrepreneurial ability: The role of human capital Human capital has been defined as the knowledge, skills and experience of individuals (Becker, 1993) . In this paper ability is used to suggest the application of knowledge, skills and experience to particular ends i.e. ability in a particular domain is the use of knowledge, skills and experience to execute tasks related to that domain. For instance, when a medical student using his knowledge, skills and experience of medical science treats (attends to his patient) his patients he has the ability to make use of his knowledge, skills and experience acquired through medical education and training d .
According to the human capital theory abilities are acquired through formal education and on-the job training (Becker, 1993) . Formal education and on-the-job training are individual-level resources that provide access to private information. Becker (1993) suggests that formal education leads to two types of abilities, general ability and specific ability. General abilities are those that can be applied across tasks or knowledge domains. They are an indication of the breadth of knowledge and skills while specific ability indicates depth. General ability enhances individual's cognitive abilities through declarative knowledge or "what to do" (Cauley 1986 ). In addition, it helps in 1) the retention of information (Conway et al. 1991) 2) application of acquired information outside classroom situations (Cole et al. 1976 3) the development of general problem solving capacity (Husen and Juijnman, 1991) . One particular aspect of increased level of formal education is its relationship with cognitive ability. Progressively, higher levels of formal education lead to greater levels of cognitive ability (Falch and Massih, 2011) . For instance, individuals with secondary education are more likely to have more cognitive ability over someone with just basic/ primary education. This would indicate a greater ability to perceive one's ability with higher levels of education, with individuals at tertiary levels of education having the highest cognitive ability. However, higher levels of education also lead to specialization. Specialization is the increase in the depth of knowledge and skills in specific knowledge domains. Specialized knowledge and skills as an indicator of academic intelligence is essential for professional success but not necessarily important for undertaking the diverse tasks (breadth) involved in entrepreneurship (Sternberg, 2004; Lazear, 2005; Lechmann and Schnabel, 2014) . Moreover, higher level of knowledge or specialization could make individuals underestimate their abilities (Kruger and Dunning, 1999) and/or could make them more realistic in assessing their abilities (Hartog et al., 2010) . Therefore, we suggest that higher level of education will be positively associated with favorable perception of entrepreneurial ability, except at the highest level.
H1: There is a positive relationship between the level of education and perceived entrepreneurial ability except at the highest level.
Unlike general ability acquired through formal education, specific abilities are acquired through on-the-job experience (Becker, 1993) . On the job experience provides individuals procedural information or "how to perform a given task" (Cauley 1986 ). Procedural information facilitates learning by doing (Kolb, 1984) . Furthermore, job experience provides access to tacit information (Davidsson and Honig, 2003) . Moreover, it provides a reference point necessary for evaluation of one's ability in occupations and whether those can be transferred to entrepreneurship (Nanda and Sorensen, 2010) . For instance, individuals with multiple job roles are more likely to be equipped with a diversity of information that could be useful in entrepreneurship (Unger et al. 2011) . Therefore, we suggest that, H2: Individuals with job experience are more likely to have positive perceptions of their entrepreneurial ability than those who do not have job experience.
Although formal education and experience provide information to assess one's entrepreneurial abilities to different degrees, entrepreneurship requires task specific abilities (Unger et al. 2011) . For instance, individuals need to know about customers' problems, about the way the market works, how to mobilize new venture resources and so on. Such task specific information can be obtained formally through entrepreneurship training. In addition to gaining declarative information about business activities, participation in entrepreneurship training enables individuals to evaluate their entrepreneurial aptitude (Von Graevenitz et al. 2010) . Entrepreneurship training improves entrepreneurial cognition (Duening 2008 ) and enhances favourable perception of one's entrepreneurial ability (Peterman and Kennedy, 2003) . Such perceptions are further strengthened through direct exposure to venture creating experience, either through own effort or through family business (Dunn and Holtz-Eakin, 2000) . For instance, prior entrepreneurial experience helps in developing better judgments (Gruber et al. 2012) . Better judgment make individuals more realistic (Koellinger et al. 2007 ), improves individual's predictive abilities (Cassar, 2014) and realism in comprehending the tasks related to new venture creation and management (Dimov, 2010) . We suggest that individuals are more likely to develop positive perceptions about their entrepreneurial abilities when they have formal training in entrepreneurship or prior entrepreneurial experience. H3a: Individuals with task-specific abilities through entrepreneurship training are more likely to develop positive perceptions of their entrepreneurial ability. H3b: Individuals with task-specific abilities through prior entrepreneurship experience are more likely to develop positive perceptions of their entrepreneurial ability.
Gender has significant influence on perceptions of entrepreneurial ability. Empirical evidence in this regard suggests that females are less likely to develop positive perceptions of entrepreneurial ability (Thébaud 2010; Kelley et al. 2013 ). This could be due to way females create mental models of entrepreneurship. For instance, females are more likely to perceive entrepreneurship as masculine (Gupta et al. 2009 ), thus inhibiting a positive association between their own abilities for entrepreneurship. This could be exacerbated by the lack of female entrepreneurial role models (Driga et al. 2009 ). Secondly, by having lower preference for entrepreneurship as a career females are less inclined towards learning or observing information related to the task of entrepreneurship. This could influence perception about their own ability to become an entrepreneur ). Therefore we hypothesize that, H4: Females are less likely to develop positive perceptions of their entrepreneurial ability compared to males.
Age could influence perceived entrepreneurial ability through interpretation of received information. For instance, low meta-cognitive ability due to inexperience could lead younger individuals to develop an over-estimation bias and hence positive perception of their entrepreneurial abilities (Kruger and Dunning, 1999) , unlike older individuals whose lack of task related experience (prior entrepreneurship or entrepreneurship training) could lead to a more realistic assessment of their entrepreneurial ability (Fraser and Greene, 2006) . Hence, H5a: Younger individuals are more likely to develop positive perception of their entrepreneurial ability compared to older individuals.
Moreover, considering that females in general tend to be more underconfident about their entrepreneurial abilities than their male counterparts, we suggest that age would not have any effect on the positive perceptions of entrepreneurial ability among females. Therefore, we hypothesize that, H5b: Females irrespective of their age are less likely to have positive perception of their entrepreneurial abilities.
The entrepreneurial context and perceived entrepreneurial ability
The entrepreneurial context can serve as a frame of reference for comparing entrepreneurial abilities and perceiving the feasibility of an entrepreneurial career. For instance, individuals who have personal information of other entrepreneurs might be more aware of the role requirement of entrepreneurship. This facilitates the comparison of one's own ability for entrepreneurship. According to Bandura (1977) knowing other entrepreneurs not only provide a source of information for entrepreneurship but also substantiates the information already learnt through formal sources by providing real evidence. For instance, other entrepreneurs provide the evidence that entrepreneurship could be a viable career option . Bosma et al. (2012) suggest that information about other entrepreneurs as a source of observational learning perform four inter-related functions. They create awareness about the given behavior (Gibson, 2004) , function as a source of inspiration and motivation for executing the given behavior (Lockwood et al. 2004) , provide guidelines for action (Gibson, 2004) and are a possible source of support and guidance during behavior execution (Nauta and Kokaly 2001) . In addition, knowing other entrepreneurs changes attitudes and beliefs about a person's perceived ability to be successful in a new venture (Auken et al. 2006 ). As such we suggest that those who have knowledge of other entrepreneurs are more likely to develop positive perception of entrepreneurial ability. Such positive perceptions are likely to be strengthened in the presence of entrepreneurship training becasue of an individuals' ability to correlate the knowledge gained from entrepreneurship training and its application through personal knowledge of other entrepreneurs.
H6a: Individuals who personally knows other entrepreneurs are more likely develop positive perceptions of entrepreneurial ability.
H6b: The joint effect of personal knowledge of other entrepreneurs and entrepreneurship training is likely to be positive.
In addition to observational learning from human actors, regions act as a source of information about entrepreneurship (Florida, 1995; Lambooy, 2002) . Individuals are more likely to gain information related to entrepreneurship when they reside in regions where entrepreneurship is considered a viable career option . In this regard, urban agglomerations provide ideal ground for accessing information related to entrepreneurship. For instance, information about other entrepreneurs, about venture resource suppliers like venture capitalists and institutions that facilitate trade and commerce are easier to find in urban compared to rural regions (Florida, 2005) . Secondly, employment opportunities in urban agglomerations provide a source of obtaining experiential learning (Gabe and Abel, 2011 ) that could be useful in assessing ones' entrepreneurial abilities. We argue that because individuals also learn through behavioural modelling (Bandura, 1977) , urban agglomerations provide the entrepreneurial context for forming perceptions about entrepreneurial abilities. In such regions individuals not only have greater number of sources to acquire relevant information about entrepreneurship by direct participation but also reference points because of greater density of entrepreneurs and framework conditions (Reynolds et al. 2005) . We suggest that the combined effect of entrepreneurship training and urban location will amplify the positive perception of one's entrepreneurial ability. Therefore we hypothesize, H7a: Individuals in urban regions are more likely to develop positive perceptions of their entrepreneurial ability.
H7b: The joint effect of entrepreneurship training and territory is likely to be significantly positive.
Method
The empirical estimation of the model is done using data from the Global entrepreneurship Monitor (GEM) database. The data used for this particular study was collected in the Catalonia autonomous region of Spain between the month May and July, 2010 through telephone surveys. After removing the missing values, from an initial sample of 2000 randomly selected individuals between the age group of 18-64 years the final sample used for this study contains 1961 respondents. The selected sample can be divided into three groups: Nascent entrepreneurs (those who are in the process of creating a new venture), Owner-managers of existing business and non-entrepreneurs (rest of the sample). It is possible that because of involvement in business creation and/or management activities, the respondent in the first two groups are more likely to respond favourably to the dependent variable (perceived entrepreneurial ability) compared to the rest of the sample. We control for this potential bias by using business status of the respondents (whether they are nascent entrepreneurs, owner mangers or non-entrepreneurs) as dummies in our analytical model. Dependent Variable: The dependent variable perceived entrepreneurial ability in this study is a self-reported dichotomous measure in which the independent random sample of working age adults was asked "Do you have the knowledge, skills and experience to start a new business". As mentioned earlier the measure of perceived entrepreneurial ability used in this study is different from entrepreneurial self-efficacy.While entrepreneurial self-efficacy measures both perception of entrepreneurial ability and the perception of entrepreneurial success (McGee et al. 2009 ), our measure captures only one aspect of this construct, namely the perception or self-confidence in one's entrepreneurial ability (Townsend et al. 2010 ). In our sample 53.9% of the respondents have positive perception of their entrepreneurial ability. Such high level of perceived entrepreneurial ability when dealing with complex tasks like new venture creation may seem surprising. This could be an indication of espoused value rather than theories-in-use (Argyris, 1991) . It could also be due to the entrepreneurial culture that exist in the Catalonia region of Spain Lafuente et al. 2010) .
Independent variables: General ability is measured using respondent's completed level of formal education divided into six categories: Basic education (Education below secondary level), secondary education, post-secondary (Vocational), post-secondary (Low Bachelor), post-secondary (high Bachelor), post-secondary (graduate studies). Previous studies has used similar indicator to measure general ability (Davidsson and Honig, 2003; Vaillant and Lafuente, 2007) . From Table 1 it can be seen that there is a significant difference in perceived entrepreneurial ability across the three lower categories of post-secondary education i.e. Post Secondary (Vocational), Post secondary (Low Bachelor) and Post Secondary (High Bachelor). It should be noted that the mean difference between those who have positive perceptions of entrepreneurial ability and those who do not for secondary education and post secondary (Graduate studies) categories is not significant.
Job experience is nominal variable measured through job status at the time of survey. This variable comprises 1) those who are working (WORKING) 2) Not-Working (unemployed or looking for employment) 3) Not working because they are students, retired or disabled (Refer to Table 2 for the terminology and coding used). Table 1 show that the proportion of respondents working at the time of survey who have positive perceptions of their entrepreneurial ability (73.98%) is significantly higher than those without perceived entrepreneurial ability (53.87%). Interestingly, for respondents in the other categories of job experience the mean value of those with positive perceptions of entrepreneurial ability is lower compared to those who lack perceived entrepreneurial ability and this difference is significant for both the job categories.
Task specific ability is measured using entrepreneurship related training and prior experience in creating a new venture (prior entrepreneurial experience). In the sample, the proportion of respondents with entrepreneurship training (36.8%), and prior entrepreneurial experience (26.68%) is significantly higher among individuals with perceived entrepreneurial ability compared to those with negative perceptions of entrepreneurial ability (10.84% and 10.29% respectively) ( Table 1) .
The entrepreneurial context is measured using two questionnaire items, 1) whether the respondents "know someone personally who started a business in the past two years". 2) Recoding the territory where the respondent resided (urban/rural as indicated in the in the Table above). From Table 1 it can be seen that the proportion of respondents with perceived entrepreneurial ability who personally know other entrepreneurs (39.07%) is significantly higher than the figure observed for the sub-sample of individuals without perceived entrepreneurial ability (22.23%). However, there is no significant difference in perceived entrepreneurial ability between respondents from urban and rural regions.
We also consider the effect that current business ownership (owner-manager) or pursuit of nascent entrepreneurial activities of the respondent (nascent entrepreneur) might have on one's positive perception of entrepreneurial abilities by segregating non-entrepreneurs from owner-mangers and nascent entrepreneurs using dummies.
To examine the influence of the proposed explanatory variables on perceived entrepreneurial ability a logit regression model is used (Greene, 2003) . In a logit model the dependent variable is determined in terms of probability. As such the probability of perceived entrepreneurial ability Pr
Þ is modeled as a function of the aforementioned set of independent variables (X i ), wherep i is expressed asp i ¼ e X i β j =1 þ e X i β j , and parameters (β j ) are estimated by maximum likelihood method. Standard deviation is presented in brackets. *, *** = significant at the 10%, 5% and 1% respectively. + T-statistic.
Results and discussion
Our estimation strategy is as follows 1) first we estimate models containing only the direct effect of the independent variables and assess model fit using LR Chi square statistics (also note the Homer and Lemeshow chi square goodness of fit in the Table 3 ). This is shown in Table 3 where Model 1 displays the coefficients of logistic regression of only the individual level explanatory variables, followed by model 2 that display variables related to the entrepreneurial context while model 3 shows the effect of both individual level and contextual variables. The corresponding marginal effects are shown in Table 4 . 2) Second, we estimate model 4 containing direct and interaction terms of gender with age, entrepreneurship training with the contextual variables (terrirory and personal knowledge of other entrepreneurs).
The Log likelihood ratio test (LR) between model 1 and model 3 suggests that including the variables related to entrepreneurial context results in statistically significantly improvement in model fit e (ν 2 (2) =21.96 p < 0.0000). Including the individual-level factors in model 2 also significantly improves the statistical fit (ν 2 (9) =245.54, p < 0.0000) of the model that contains both entrepreneurial context and individual-level factors (model 3). Model 4 that contains the interaction terms also improves the goodness of fit over model 1 (ν 2 = 38.38, p < 0.0000) as well as model 2 (ν 2 = 261.96, p < 0.0000) and model 3 (ν 2 = 16.43, p < 0.0000).
As far as findings related to the individual variables are concerned we find that age is significantly related to positive perceptions of entrepreneurial ability (model 4 coefficient, Table 3 ) suggesting the perceived entrepreneurial ability in Catalonia increases with age. This is contrary to our hypothesis H5a. We also find that the effect of gender on perceived entrepreneurial ability in the Catalonia region of Spain is significantly negative (model 1 and model 3 coefficients). However, this effect does not persist in model 4. This is due to the moderation that age have on gender (Model 4 coefficient of interaction term between gender and age is significantly negative) suggesting with increasing age females in Catalonia are less likely to have positive perceptions of their entrepreneurial ability. Thus, we do not find support for our hypothesis H5b.
Among the education variables secondary education does not have any effect on perceived entrepreneurial ability with respect to the reference category of basic education. Similarly, among the different post secondary education categories we find that the lowest (vocational) and the highest (graduate studies) do not have any effect on favorable perceptions of entrepreneurial ability. However, the median categories, post secondary (Low bachelor) and post secondary (high bachelor) has a significantly positive effect on favorable perception of entrepreneurial ability. If we compare the level of significance and the marginal effect (Table 4 , model 4), we find that with increasing levels of education (from secondary to post secondary), positive perception of entrepreneurial ability increases at first (11.26% change from basic education to post secondary (low bachelor) at p < 0.00) and then decreases (9.42% change from basic education to post secondary (high bachelor) at p < 0.05). This result supports our hypothesis H1 that although there is a positive relationship between the level of education and perceived entrepreneurial ability, the impact of education on perceived entrepreneurial ability is greatest at the median level of education and decreases with further increase in education. It should be noted that the above results could be influenced by the fact that in 2010 Catalonia was in the middle of the economic crisis and for several years the local government have been spreading entrepreneurship concepts and pushing people towards developing an entrepreneurial orientation. Therefore in Catalonia it is possible that these factors have some influence in our result. For instance, the limited labor market opportunities coupled with the efforts of the government could lead educated individuals especially those at the median level of education to reassess their abilities for entrepreneurship. Among the job categories individuals with positive job market status (working at the time of survey) are significantly more likely to develop positive perception of entrepreneurial ability compared to those who are not working (unemployed). This result supports hypothesis H2 that suggested that job experience has a positive impact on perceived entrepreneurial ability. Interestingly those "not working" (students, retired and disabled individuals) are significantly less likely to develop positive perception of their entrepreneurial ability compared to those who are "not working (unemployed)".
Also, results in model 4 of Table 3 corroborate that entrepreneurship training (coefficient = 2.1038, p < 0.0000) is positively related to perceived entrepreneurial ability and individuals with entrepreneurship training are 42.12 percentage points more likely to develop positive perceptions of their entrepreneurial ability relative to the probability of those who do not have entrepreneurship training (Model 4 coefficient in Table 4 ). This finding is in accordance with hypothesis H3a. Similarly, it can be seen that the probability of perceived entrepreneurial ability is significantly positive (Model 4, Table 3 ) and increases by 22.66 percentage points (Model 4 coefficients, Table 4 ) for those with prior entrepreneurial experience compared to those without prior entrepreneurial experience. Thus, hypothesis H3b that states that individuals with prior entrepreneurial experience are more likely to develop positive perceptions of their entrepreneurial ability is supported.
Concerning the entrepreneurial context, results in model 4 of Table 3 shows that knowing other entrepreneurs has a significantly positive impact on perceived entrepreneurial ability. In terms of magnitude the probability of developing perceived entrepreneurial ability increases 16.4 percentage points (model 4 coefficients, Table 4) for individuals who personally know other entrepreneurs, compared to the probability of individuals who do not. Thus hypothesis H6a is supported. However, the interaction effect of knowledge of other entrepreneurs and entrepreneurship training is significantly negative. This is in contrast to our hypothesis H6b. This result is similar to the worse -than-average effect exhibited by individuals in difficult and rare tasks (Kruger and Dunning, 2009) . Regarding the role of territory we find that territory (urban or rural) shows no statistical significance. This result is contrary to Lafuente et al. (2007) and in essence means that individuals in rural areas of Catalonia are no less likely to develop positive perceptions of entrepreneurial ability than those residing in urban areas. Hence H7a is not supported. Similarly, the interaction effect of entrepreneurship training and territory is not statistically significant suggesting that entrepreneurial training among those living in urban territory has no effect on positive perceptions of entrepreneurial ability.
Overall our results reveal that both individual-level factors and the entrepreneurial context influences positive perception of entrepreneurial ability. However, contrary to our expectation not all individual-level factors influences perceived entrepreneurial ability. For instance, among the different levels of education, only median level of formal education is important for positive perceptions of entrepreneurial ability. The lack of significance of formal education, at the lowest and highest level, can be interpreted this way. Formal education is compulsory and mostly concerned with theoretical or declarative knowledge. While lowest level of such knowledge may not be sufficient for perceiving ones' entrepreneurial ability, the highest level could actually be detrimental for ones' self confidence especially while assessing abilities in rare and difficult tasks such as entrepreneurship (Kruger and Dunning, 2009) . Similarly, although age has a positive effects on perceived entrepreneurial ability, older females are less likely to develop positive perceptions of entrepreneurial ability than younger females. The positive influence of job experience on perceived entrepreneurial ability suggests that job experience is useful for developing procedural knowledge that could later be transferred to an entrepreneurial career (Shane, 2000; Klepper, 2002) . Similarly, the significant impact of entrepreneurship training and prior entrepreneurial experience indicates the importance of task specific training (Unger et al., 2011) . Among the contextual variables the significantly positive relationship between personal knowledge of other entrepreneurs and perceived entrepreneurial ability must be interpreted cautiously. Personal knowledge of other entrepreneurs could promote the 'herd mentality' , in which individuals choose a vocational path considered in vogue (Nanda and Sorensen, 2010) . The absence of territorial influence on perceived entrepreneurial ability is an indication that perceptual indictors of ability are more "individual-centered". In other words, it does not matter if an individual lives in rural or urban region for positive perceptions of entrepreneurial ability to develop. Other factors that could explain this result is the high level of urbanization in Catalonia, one that does not provide any advantage to such urban territories over rural ones as far as access to public information related to entrepreneurship is concerned. It would be interesting to examine if our results hold in regions with a wide disparity in urbanization.
Implications
The implication of our results from a policy point of view is that perceived entrepreneurial ability is important for creating a positive environment for entrepreneurship in a region. In-fact, individuals should not be encouraged to take up entrepreneurial activity unless they develop positive perceptions of their entrepreneurial ability. This is because the task of entrepreneurship is an act of human volition and requires spontaneous drive for problem solving and persistence. A lack of positive attitude about one's ability to solve these problems encountered during the new venture creation process could result in lack of persistence thereby undermining the entrepreneurial initiative. Worse is encouraging segments of the population with high formal education into entrepreneurship if they do not believe that they have the (entrepreneurial) ability to overcome the short-run obstacles of the venturing process. This would lead to under optimization of an individual's human capital and potentially lead to a net loss of human capital in the region. Therefore, policy should be very cautious when promoting entrepreneurship among highly educated individuals.
Secondly, the positive impact of personal knowledge of other entrepreneurs reveals that the motivational impact of entrepreneurial role models is higher when individuals personally know other entrepreneurs. This suggests that promoting entrepreneurship using entrepreneurial role models is more useful when local instead of global entrepreneurs are projected as case studies of successful entrepreneurship.
For potential entrepreneurs, the results of our study imply that specific task specific abilities provide the base necessary for developing perceived entrepreneurial ability. At the same time it is necessary to seek out entrepreneurial role models so that vicarious experience can be obtained. For those with entrepreneurial intentions who undertake formal entrepreneurship training positive perception of entrepreneurial ability could provide the signal necessary to attract potential resources suppliers reading individuals' motivation to pursue and persist with the entrepreneurial career and thus lower entry barriers to new venture creation.
Conclusion
Extant studies have indicated that there is a positive relationship between perceived entrepreneurial ability and entrepreneurial activity. In this paper we examined the antecedents of such perceptions. We specifically examined the role of individual-level factors and the entrepreneurial context in influencing perceived entrepreneurial ability in a specific region using a sample of 1961 randomly selected individuals from the working age population of Catalonia region of Spain. Following the cognitive learning theory we used individual level factors like general education, entrepreneurship training and experience (job as well as prior entrepreneurship), age and gender to examine the role that direct and participatory learning play in the influencing perceived entrepreneurial ability. We also hypothesized that an entrepreneurial context comprising personal knowledge about other entrepreneurs and territorial location in a given region would influence perceived entrepreneurial ability. Logistic regression technique was used to analyze the data. The results show that positive perception of entrepreneurial ability in Catalonia results from median level of education, job experience, task specific training in entrepreneurship, prior entrepreneurial experience, age and personal knowledge of other entrepreneurs. The main contribution of our study is that we identify both the micro as well as macro factors that lead individuals to develop entrepreneurial confidence (perceived entrepreneurial ability) in a given region. Considering that positive perceptions of entrepreneurial ability has a significant influence on the decision to initiate nascent entrepreneurial activities our study could help policy makers in designing policy tools that enhances individual's positive perception of their entrepreneurial ability, for instance entrepreneurship related training programs in their regions.
However, it should be noted that positive perceptions of entrepreneurial ability could also be a manifestation of overconfidence. Although over-confidence is important in terms of driving action we caution that such an attribute may not be beneficial in terms of individuals' ability to sustain in a difficult task like entrepreneurship. This study is limited to identifying the antecedents of perceived entrepreneurial ability without examining whether they are symptoms of overconfidence or self-confidence. Secondly this study do not reveal whether positive perception actually lead to the initiation of nascent entrepreneurial activities. Considering that others factors also influence the decision to initiate nascent entrepreneurial activities it would be interesting to examine whether such factors influence the later directly or indirectly through perceived entrepreneurial ability. The main limitation of our study is that our results apply to Catalonia and thus may not be valid for other regions. So, future studies on the determinants of perceived entrepreneurial ability should test our results in other contexts. Moreover, our study do not make any distinction between the nature of education (technical versus non-technical) and didactics. Future study can explore if these two factors influence positive perceptions of entrepreneurial ability.
Endnotes a There is a difference between perception and sensation. Sensation relates to reception, conversion and transmition of information/data from the outside world using the different sense organs while perception is the interpretation of such raw information/data into a meaniningful whole (Huffman, 2012) .
